
Strikes and lockouts
For clarity, we recommend inserting clause 21A to amend section 86A. Under new
subsection (3A), minor or technical errors would not invalidate strike notices.

National Party minority view
National opposes both the ideological basis of this bill and the specific legislative
changes contained in it that will destabilise the New Zealand industrial relations land-
scape.
The cumulative impact of changes to workplace relations contained in this bill will
place a handbrake on economic growth, further undermine business confidence,
reduce job creation opportunities for vulnerable employees, create a return to 1970s
style aggressive adversarial trade union activity, and will ultimately be bad for both
employees and employers.
This bill seeks to grow trade union membership and influence in the workplace.
It reinforces the political, historic, and financial relationships between the trade union
movement and the New Zealand Labour Party.
A good industrial relations framework and a flexible labour market are critical to a
strong and growing economy. This bill does nothing to achieve that outcome and will
have a negative impact on jobs, on costs, and the economy.
Over the past 10 years, New Zealand has had amongst the highest growth rates in the
OECD and our unemployment rates have been amongst the lowest.
The bill imposes 14 inflexible rules on employers and employees that will cumula-
tively act as a roadblock to achieving positive and productive employment relation-
ships. The bill will lead to lost productivity and more strikes.
It is our view that the bill will return the New Zealand industrial relations landscape
to one where employees are pitted against employers and where good faith, trust, and
co-operation are sacrificed for purely ideologically driven political purposes.
We oppose the bill and give notice that a future National-led Government will repeal
these provisions so that a co-operative, good faith based industrial relations legislative
environment can be restored for the benefit of both employees and employers.
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