
Country overview
2010 is anticipated to be a more positive year for the  
New Zealand recruitment market, however caution  
will remain at the forefront of both candidates and 
organisation’s minds given the experience of the last  
24 months.

Since early 2008, employers have been faced with 
weakening markets and while all tried to retain staff  
and await the expected upturn in late 2008, the  
financial crisis arrived with the collapse of Lehman 
Brothers. Companies could no longer hold on to staff 
and redundancies and headcount freezes became 
commonplace. Job security became very important  
to candidates and we saw a shift in candidate behaviour. 
The labour market weakened further with job numbers 
still in decline in quarter three of 2009 and unemployment 
rose to its highest level since 2000. This restrained all 
salaries and we saw limited movement of candidates. 
Confidence is now returning to the market and we expect 
more activity and opportunities for candidates in 2010. 
This will also provide stimulus for moderate salary  
growth in 2010. 

 
 
Many organisations are approaching 2010 with 
increased confidence and most have plans to grow 
teams and take advantage of the improving markets. 
Skilled candidates with experience are already in 
demand and we are seeing urgency return to the market 
in some sectors. Candidates are also becoming more 
confident and many who have stayed in roles for job 
security are now looking for the next opportunity. 
Candidate motivation for new roles and clients looking  
to re-establish teams will drive the employment market  
in 2010. Organisations will need to concentrate on 
retaining staff and maintain a sense of urgency when 
trying to recruit new talent.
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