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Mr Graeme Malone .
Selutions Law Office
PO Box 3462
Richmond.

NELSON

Dear Mr Malone

Re: AFFCO Limited - Joel Storey claim

‘Thank you for your letter of 20 February 2007

We bave carefully considered your letter and all of the information supplied by AFFCO
Limited since the date of the accidenr, We now confirm our posirion that the injury falls
thin the defnition of a work related personal imjury s set ovt in the Injury Prevention,
Relubilitation and Compensation Act 2001,

Whilst ACC acknowledges this has been a drawn-out process due to the complexities of

s claim, given our position as above we would appreciate the owtstanding invoices be
serrled

AFFCO {Graeme Cox) has received invoices to date totalling $446,466.92 including GST
ACC would appreciate carly payment of these. Please cantact Craig Dixon, Caniracts
Manager, ACC Parmership Programme at “you require copies of
thiese invaices.

Flease do no hestate to comtact me ifyou bave any querics.
Yours sincerely
/C
(& Al
Keith tcLea

General Manager, Levy and Scheme Management

ce Gracme Cox - Employee Relations Manager - AFFCO
cc Roger Paddy - ACC
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Mr Graeme Malone Fresimie ouont Tacy

Principal

Solutions Law Office

£0 box 3462

Richmond

NFISON

Dear Mr Malone

AFFCO Limited: Joel Storey

‘Thank you for your letter to Phillip Mclntosh of March 2006. Flease accept my apology
for the delay in responding to your letter, which 1 am wnderiaking due to an internal ACC

restructuring that makes Phillip MeIntosh no longer respensible for the ACC Partnrship
Progranme.

After further careful consideration and in the absence of any information to the conerar
ACC views Joel Storey's claim as a work-related injury for which AFFCO caies financial
liabiliry up to the agreed high cost claim cover limir

This means that ACC will continue to invoice AFECO quarterly for the accumulating
claim costs {37 Tol Storey unTl the-ERd of the SeTeeied 48 tmonh claims management.

NANAEMERL
period on 31 March 2008. A this time ACC Actuarial Services will ascertain whethier

there arc any furthes liabilities for AFFCO Limited.

Even though there has been 1o change in ACC's view that the claia is work-related, we
would scll value the oppormmity to work through AFFCO's concerns in a mediated
meeting as provided for on the Accredited Emplayer Programme Accreditation Agrecment.

The Agreement docs not envisage moving to arbitration before i mediation options have
been exhausted.

Accardingly, please suggest some suiuble dates when mediation between ACC and
AFFCO Limuted could take place. Please contact me again either in writing, on
{04) 918-7248 or by email on alison harne Lonz

‘We laok forward Lo reaching a common understanding in this matter
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Alison Barnes
Manager, ACC Workplace Incentive Programmes

=

Dr Keith Mel.ea, General Manager, ACC Levy and Scheme Management
Phillippa Greer, Team Leader, ACC Workplace Incentive. Programmes




